Date: 29 April 2021
Meggitt PLC
(“the Company”)
Result of AGM
The Board is pleased to announce that all resolutions proposed in the Notice of Meeting
were put to the Annual General Meeting, held earlier today, and passed on a poll. The
results of the poll are shown below.
The total number of votes received for each resolution is set out in the voting schedule
below. Each shareholder present virtually or by proxy was entitled to one vote per share
held. Votes withheld are not votes in law and therefore have not been counted in the
calculation of the percentage of votes for or against a resolution. The percentages shown
below are rounded to 2 decimal places.
The total number of Ordinary Shares in issue at close of business on 27 April 2021 was
781,333,531 (excluding 9,859 treasury shares).
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0.84

635,202,800

81.30%

506,579

14 days’
notice GMs***

626,907,688

98.62

8,777,773

1.38

635,685,461
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*Includes discretionary votes
** Excludes the 9,859 shares held in treasury on 27 April 2021
*** Special resolution requiring 75% of votes in favour to be passed, all other resolutions
were ordinary resolutions.
Two copies of resolutions passed as special business at today's Annual General Meeting
will, in accordance with Listing Rule 9.6.2, be submitted to the National Storage Mechanism
as soon as practicable and will be available for inspection at
https://data.fca.org.uk/#/nsm/nationalstoragemechanism.
Resolution 2 – Remuneration Policy
We are pleased that the Remuneration Policy has been supported by a wide range of our
shareholders. We carried out an extensive consultation with our largest shareholders
(representing 65% of the register) and gained considerable positive feedback and support

during the consultation. Amendments were made to the Policy proposal during this process
to reflect shareholder feedback. The Board believes the final Policy put forward to be in the
best interest of all stakeholders, and that it will help address many of the challenges
presented to the aerospace sector by the events of the last 12 months.
We acknowledge that there were a significant number of votes cast against the Policy. The
Board recognises that developing a new remuneration approach that meets the needs of all
shareholders is difficult, but continues to firmly believe that adopting a hybrid share plan
structure which incorporates both performance and restricted share awards, is the right
approach for the Company in the current circumstances. The hybrid share plan maintains
alignment of our executive directors with our senior leadership and our shareholders, whilst
providing a strong mechanism to retain and motivate the broader senior management team
in the wake of the significant uncertainty in our markets created by COVID-19. Full
disclosure of the outcomes under the new Policy will be provided in the relevant
Remuneration Report.
The Board acknowledges the different views amongst some of its shareholders and we will
continue to consider the full range of feedback received from shareholders and wider
stakeholders as we implement the Policy.
Resolution 15 - Authority to allot shares
We acknowledge that a number of our shareholders did not support this resolution. It
remains standard market practice for many UK FTSE listed companies to retain this type of
authority. As we have previously reported, the authority sought by the Company is in
accordance with the UK Investment Association's share capital management guidelines and
prevailing voting guidelines of leading corporate governance agencies applicable to UK
listed companies.
However, we remain aware that some institutional investors, particularly outside the UK,
have specific policies against supporting this type of resolution. Following the outcome of
today's vote, we will continue our ongoing engagement with shareholders for which this
authority presents concern and will keep best practice in this area under review.
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